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SERURITY INFORE
CAREER BENEFITS DESIRED BY CIA 29 December 1951
Career Service Committee

FROM: Working Group on Carcer Benefits

1. Following is a tentative 1isting of the benefits considered desirable

for CILA Employeest

I

D

(&) Additional pay for service involving uvnusual
hardship and hazard.

. /

(b) Extension of the awthority contained in Confidential Funds
Regulations authorizing pay, within-grade advances, and grade pro-
motions for individuals who are detained involuntarily to include
those employees pald from vouchered funds.

(¢) Applications of the principles of the United States
Employees! Compensation Act to dependents of employees engaged
in hazardous dubties who are themselves exnosed to hazard.

(d) Death gratuity of six months' base pay to dependents of
(I & employees whose death occurs in line of duty while serving over-
seas., Final concurrence in this 1tem will be subject to clarification
and further definition of the term "line of duty",

(e) A more liberal retirement system.,

(f) At the present time, tentative recommendaticns concerning the
adoption of a new or modified personnel management systenm in lieu of
the present system, which follows provisions of the Classification Act
of 1949, cannot be made pending analysis of the materisl on Comnissioned
gervices now in preparation by a Task Force.

Also, there will be a considerable amount of time required for the
assembly of specific reasons for change from the present system.

(g) ‘M appropriate and adequate leave system for all overseas
employees.

(n) A meritorious award system should be devised which will provide
for recognition of distinguished service to the Agency as well es for new
end more efficient administrative procedwres. Such awards may be medals,
monetary, documentary, or a combination of all three.

{i) Establishment of a CIA overseas post classificatiogi system pro-
viding for area hardship posts, particularly where additiona medical
penefits may be desirable because of the nature of such a post. Benefits
under a post classification system may alse be provided in the form of
varying lengths of tours of duty.
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2., The Working Group concurs that none of the above tentatively listed
benefits can be accomplished through the issuance of administratlve regu-
lations without approval by the Director, Central Intelligence Agency.

3. An item~for-item description of the »ction necessary to implement
benefits listed under paragraph 1 is as followss

(a) Item 1 (a) may be implemented with approval of
the ICI.

(b) Item 1 (b) will require legislative action prior
to implementation.

(¢} Item 1 (c) may require legislative action but can be
implemented under unvouchered funds wlth approval of the DCI.
Such suthority is lacking as it pertains to the handling of
vouchered funds., It is therefore recommended that this item
be handled as a legislative matter in order to clarify the
Director's authority.

(d) Item 1 (d) is subject to the same conditions as set forth
for Item 3 {c)

(e) Item 1 {(e) will require legislative action.

(£} TItem 1 (f) concerns the possibility of new personnel
management systems, Abandonment of the present policy, following
provisions of the Classification Act of 1949 can be accomplished
with approval of the DCI. However, it must be pointed out that
the Director has written agreements between this Agency and the
following Acencies providing for use of the Classification Act:
Civil Service Commission, General Accounting Office, Bureau of
the Pudget, and various committees in Congress. The net result of
these agrecments indicates a need for legislative action where
any major change from the present system is deemed advisable.
However, certain modifications can be made on the hasis of present
authority of the IXl.

(g) Ttem 1 (g) will require legislative action.

(h) Item 1 (h) can be implemented with approval of the DCI,
depending upon the nature of the benefits,

(1) Ttem 1 (i) may be implemented with approval of the ICI,
depending upon the benefits.
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| Chalirman, Cavear Service Committes c 3 Janusry 1952
Chaiyman, Forking Group on Selection Criteria
Progress Report
REFIREVCE: Swmary of Proseedings of Working Oroups, deted 18 December 1951

1. The Working Grouwp on Selsction Criterisa has reviewsd its submittals
(aontained in Reference) in tha light of your commants, in Reforence, on the
prineiples of tho Carsar Servies Progran.

2. Aftachmant 1, Jorking Oroup on Selection Oriteria, 12 Decsmber 1951,
has been revised ond is Purndghed hevewith 4n its vevised forms In addition,
the Werking Orowp withdrsws jis recssaendation (page Selestion Criteria I-2
of Referense, povagresh LA) "that only those employess who have demcnstrated
thedy ability throughout a pariod of two yesrs! service in the Agency will be
eonstdared immedistely eligible to participate in the Carser Service Progran®.
The rosainder of that subperagrash should slus he delsted.

3. Yo change is recommndsd o Attechment 2, Working Uredp on Sclection
Criteria, 12 Deconber 195).
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